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contacting the Student Services Office, the student may also seek advance 
permission from their professor to bring a minor to class in the event of a 
childcare emergency. The student must make the request before class starts. The 
professor may exercise discretion in responding to the request. If the professor 
grants permission, the professor reserves the right to ask the student to leave the 
class if the minor becomes disruptive. 

Southwestern does not have excused absences, so absences for childcare 
emergencies are subject to the 20% limit in the Attendance Policy. However, 
absences resulting from a student’s childcare emergency will be given great 
weight in cases where a student petitions an administrative withdrawal that 
results from exceeding the absence limit, especially when the student contacted 
the Student Services Office in advance. 

2. Minor children of employees 

Faculty or staff with childcare emergencies should contact their supervisors 
immediately to determine appropriate work arrangements, including intermittent 
remote work. For additional information, consult the Guidelines for Intermittent 
Remote Work. 

3. Minor participants in Southwestern 
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make these reports as soon as possible will subject
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control, Southwestern will endeavor to undertake an investigation and implement 
appropriate remedial action. 

H. Policy Revisions 
 

Southwestern reserves the right to change or modify any aspect of this policy at any time, 
with or without prior notice. 
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